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Annotation. The demonstration exam in accordance with the Concept of pedagogical
staff training for the system of education of the Russian Federation up to 2030 is recognized
as a contemporary methodology for assessing the quality of teachers’ professional preparation.
This approach entails setting tasks for the professional community as the demonstration exam
procedures have not been implemented in the system of higher pedagogical education. In order
to implement it into specialized programs, higher educational institutions faced a question of
standard documentation and teaching materials development to produce an integrated system to
assess the progress of students and graduates. To solve the problems under study, it is necessary
to develop competence-based and practice-oriented approaches that arve focused on such forms of
midterm and final academic assessment as the demonstration exam. In addition, the research has
been arranged based on methodological principles of systemic, structural, functional and activity-
based approaches. The authors determine fundamental principles of an integrated assessment
system implementation and introduce a concise structure and content of comprehensive assessment
tools developed in accordance with the requirements of professional and educational standards
for the training of teaching personnel. Within the framework of the theoretical generalization,
there has been carried out a comprehensive quantitative and qualitative analysis of the results of
the approbation of a demonstration exam at Altai State Pedagogical University (Barnaul). The
results obtained from this research will have an impact in the field of teacher training, as they
will provide a framework for specialists to enhance the tool for demonstration examinations to
guarantee the highest degree of objectivity in assessment of teacher training quality.

Keywords: demonstration exam, pedagogical university, practice-oriented form of
assessment, independent assessment, integrated assessment tool, quality of teaching staff training.

Introduction

At the current stage of development higher pedagogical education should solve
two important objectives: to guarantee the quality of teaching staff training, on the one
hand and to facilitate the employment and professional integration of future graduates
on the other. The quality of teaching staff training is contingent upon the willingness
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and capacity of university graduates to perform professional tasks in a real or simulated
educational environment.

In accordance with the Concept of teaching staff training for the system of education
for the period up to 2030 (approved by the RF Government Decree Ne 1688-r of June 24,
2022), the demonstration exam is recognized as a contemporary technology for assessing
the quality of professional teaching staff training [1]. This implies the necessity for the
pedagogical community to assume new responsibilities, given that the mechanisms of
the demonstration exam have not actually been implemented to date for the training of
teaching staff.

In late 2022 and early 2023, specialized stationary sites, authorized as Centers
for demonstration (professional) exams, were opened in pedagogical universities on the
territory of the Russian Federation. Their purpose was to accelerate the realization of
independent assessment procedures for the outcomes of educational programs as well
as the readiness of students (graduates) to find the solution to professional challenges
in real or simulated professional environment. At the same time, the main tasks are not
as much to develop a new educational environment, but rather to develop and approve a
demonstration exam model as an active practice-oriented form of midterm and end-of-
term certification of pedagogical university students. Additionally, a comprehensive and
objective assessment of future teachers’ professional training requires the development of
the content of relevant normative and methodological materials.

The relevance of the study is contingent upon the identification of contradictions
within the complex. On the one hand, organization and conducting of demonstration
exams in the context of teaching staff training is associated with the need to create a
comprehensive system for assessing the professional readiness of students and their
results in mastering the educational programme. This represents a further development of
the implementation of algorithms for identifying deficiencies in the professional training
of teaching staff, in order to attract leading professional associations and employers'
associations to an independent assessment of the quality of professional training. It is
intended that this will result in improved mechanisms to update educational programs
for the teaching staff training. Furthermore, the intention is to enhance the image of
the teaching profession. Conversely, in order to ensure the maximum objectivity
of an independent assessment of the quality of teaching staff training by involving
representatives of employer organizations in the assessment and providing graduates with
the opportunity to demonstrate their real professional skills, it is essential to establish an
environment for the implementation of expert functions and improving the methodological
competence of experts. There are tasks that must be completed before the technology for
expert assessment can be developed and the structure and content of assessment tools for
demonstration exams at a university can be determined. These tasks must be completed in
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accordance with the requirements of the professional standard and educational standards
for the teaching staff training.

In order to solve the presented tasks, some pedagogical universities of the Russian
Federation carry outtheir own development of assessment tools and their approbation within
the framework of test demonstration exams for various types of assessment. In Altai State
Pedagogical University, Barnaul (hereinafter — AItSPU) similar work has been carrying
out since 2020, first within the framework of the innovative project “Demonstration exam
in the system of independent quality assessment of higher pedagogical education”, the
purpose of which was to improve the system of independent quality assessment using the
mechanisms of the demonstration exam during the state final certification of university
graduates. In 2023 as part of the testing of new forms of work, AltSPU fulfilled the
state task of the Ministry of Education of the Russian Federation to conduct applied
scientific research on the theme “Examination of subject-methodical cases for conducting
a demonstration exam in the process of teacher training” (dated June 2, 2023 Ne 073-
00015-23-04). Within the framework of this work, it seems relevant to describe part of
the results obtained in order to form a general idea of the methodology of independent
assessment of the quality of teaching staff training in the form of a demonstration exam
at a university.

Materials and methods

In the training of teaching staff for the system of education, a competence-based
approach remains relevant. The approach can guarantee the achievement of the results
planned in the federal state educational standards of higher education (hereinafter — FSES
HE) and professional standards. According to the competence paradigm of a modern
university, ensuring the quality of a specialist’s professional training is significantly
influenced by the choice of adequate educational technologies. The implementation of
the competence-based approach in higher education involves (according to FSES HE)
the use of active, including interactive forms of control in the educational process, as
outlined in the FSES HE. These forms of control allow updating cognitive processes, the
strengthening of feedback and correcting the educational process. The competence-based
approach focuses on the activity-based nature of education, in which the educational
process is focused on practical results.

A prerequisite for the acquisition of competence by a student as a result of higher
professional education is his active (subjective) position in the educational process,
including in the implementation of various types of control. The demonstration exam
which represents a new element of the educational program and is oriented towards
practice-based activities is an active form of certification of students (graduates). The
examination involves the resolution of professional tasks within a real or simulated
professional environment including both standard and non-standard situations. Thus,
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the demonstration exam becomes an integral component of a competence-oriented
professional pedagogical education system with the training process oriented towards the
achievement of specific outcomes in pedagogical problem solving.

As aresult of the conducted research, a comprehensive scientific and methodological
analysis of modern concepts and existing approaches to the realization of demonstration
(professional) exams within the context of teaching staff training has been carried out.
The experience of introducing a demonstration exam into the educational environment
of a pedagogical university and the results of its implementation are reflected in the
works of scientific and pedagogical specialists of different universities: Yu.l. Bogatyreva,
S.P. Volokhov, OJV. Voronushkina, L.A.Kairova, M.N. Klemenova, O.. Kozina,
T.V. Makeeva, M.D. Nakhodkina, L.I. Sigitova, L.D. Sitnikova, E.N. Semenchina,
B.E. Starichenko and others. Many publications are devoted to the peculiarities of
effective subject preparation of students for the demonstration exam, including content
options and ways to assess graduates’ readiness to solve professional problems in the field
of preschool general education, primary general education, foreign languages, history,
physical culture, life safety, mathematics, etc.

The general model for the implementation of the demonstration exam in the system
of higher pedagogical education was first presented in 2020 by S. P. Volokhov. As part of
the innovative project, the demonstration exam was conducted on the basis of specialized
educational organizations. The author highlighted the role of this form of assessment
in quality management of training and employment of graduates of pedagogical fields,
and also stressed that this mechanism ultimately contributes to the preservation and
development of the demographic and intellectual potential of regions [2].

L.I. Sigitova presented a brief overview of the regulatory sources regulating the
preparation and implementation of the demonstration exam as a form of midterm and
final assessment in higher pedagogical educational institutions. The author also presents
a list of documents that the organization should independently develop for the preparation
and implementation of a demo exam, taking into account the available conditions and
resources. Highlighting the main functions of a new form of assessment, the author
confirms the relevance of the demonstration exam at the regional and all-Russian
levels [3].

The work of L.A. Kairova and O.V. Voronushkina is devoted to the problem of
expertise of tasks for conducting a demonstration exam at a pedagogical university, since
the issue of developing unique criteria for the tasks quality expertise still remains open.
The authors analyze and substantiate the criteria for an informative and methodological
examination of assessment tools, the use of which will allow to assess the level of students
and graduates training, the level of the metamethodic component of the professional
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competencies of a future teacher in the implementation of a practice-oriented form of
assessment [4].

Three years of experience in conducting a demonstration exam at AItSPU, including
the work of the federal innovation platform “Demonstration exam in the system of
independent assessment of the quality of higher pedagogical education” in 2020-2022,
as well as work on fulfilling the state task of the Ministry of Education of the Russian
Federation within the framework of applied scientific research on the theme “Examination
of subject-methodical cases for conducting a demonstration exam in the process of teacher
training” in 2023 is presented in detail in one of the previous publications of the author
of this article [5].

The main results of the research are based on a theoretical and methodological
analysis of the research problem and are aimed at developing and improving an integrated
assessment system for the demonstration exam for teaching staff at the higher education
level.

The research objective is to create a comprehensive assessment system for measuring
the success of educational program completion, expressed as a demonstration exam.

In the system of higher pedagogical education, the demonstration exam serves two
primary purposes. First, it provides an independent assessment of the results of students
(graduates) having mastered an educational program. Secondly, it assesses their readiness
to solve professional tasks in alignment with the relevant professional standards and the
anticipated outcomes of educational program completion in real or simulated professional
environment [6].

The basis for achieving this goal is a competence-based approach. The content
vectors of this approach emphasize the practical orientation of such a form of midterm
and final assessment as a demonstration exam. In addition, the methodological principles
of systemic, structural-functional and activity-based approaches were used to implement
process of the presented research. The following methods were used to achieve the
results of the study: analysis, synthesis, systematization, description, design (modeling),
experiment (experimental approbation).

Result

The demonstration exam in the system of higher pedagogical education is not
intended to be a competitive procedure and does not pursue the goals of students ranking.
Its primary objective is to determine whether a student or graduate’s preparedness to
perform the requisite labor functions associated with the content of the perspective
qualification.

To date, the demonstration exam firmly establishes its positions within the curricula
of educational programs of higher pedagogical education and can be conducted as a form
of midterm assessment in a discipline or module or internship (mainly industrial), as
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well as a form of state final assessment. This may be undertaken as part of the defense
of the practical component of the final qualifying work or project, or as a part of the state
examination. The general algorithm and procedure for conducting a demonstration exam
for various types of assessment are outlined in the Regulations on the demonstration
(professional) exam at Altai State Pedagogical University [7].

It should be noted that at this stage of its progressing, the demonstration exam is a
substitute for traditional tests and examinations. This alternative allows students to utilize
prepared materials for pedagogical purposes (either as a plan for a lesson or an additional
learning activity) on one of the topics of the school curriculum or supplementary materials,
thereby enhancing their activities and professional competencies. It appears that in
accordance with the various types of assessment, a demonstration exam can perform not
only diagnostic, but also teaching and educational functions, which is reflected in the
content of comprehensive assessment tools.

The assessment system of the demonstration exam is based on the principles
of criteria-based assessment, in other words, on comparing the level of preparation
of the student or graduate with the norms reflected in the regulations of the Federal
State Educational Standard of Higher Education [8] and the Professional Standard of a
Teacher [9]. The development, examination and application of the assessment tools of the
demonstration exam should be informed by an understanding of the specific requirements
of teaching staff training at a higher educational institution.

The implementation of a comprehensive assessment system for the demonstration
exam for teaching staff is based on the following principles:

—independence of assessment is a fundamental principle that ensures the
impartiality of representatives of the professional expert community involved in an
assessment of knowledge of participants of a demonstration exam and in the expertise of
assessment materials. This independence must extend to all parties, including students or
graduates, employers, an educational organization, as this is an assessment on behalf of
the professional community;

— the assessment process is integrative in nature: encompassing the demonstration
of a comprehensive willingness to apply the knowledge and skills acquired during
training, as well as the exercise of general professional and professional competencies. It
also involves the performance of necessary labor actions that ensure the performance of
labor functions in accordance with the professional standard;

— objectivity of assessment: with the demonstration exam results being evaluated
by competent independent experts and the use of relevant assessment materials that have
undergone professional expertise based on approved criteria;

— the optimal sufficiency of content is primarily determined by the type of assessment
and the content of work programs within a discipline, module, practice or state final
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assessment. In addition, the subject of assessment may not encompass all competencies
assigned to the discipline or module, etc., but only the key ones for the given type of
assessment (it is not possible to conduct a systematic assessment of this kind);

— systematic assessment involves the formation of an assessment materials bank
by years of study and types of assessment. It also involves the analysis of demonstration
exam results. Furthermore, it involves the identification of educational (professional)
deficits of certified students. As a result of this, professional development programs (self-
development) or making changes to the work programs of disciplines or basic educational
programs of higher pedagogical education can be developed.

A comprehensive system for assessment of results of mastering an educational
program in the form of a demonstration exam implies the presence of four key components:

1) the subject performing assessment is independent experts;

2) the object of assessment is the activity of a student, his actions in the preparation
and implementation of the simulated event;

3) the subject of assessment is the formation of general professional and professional
competencies necessary for the implementation of labor actions and the performance of
labor functions;

4) assessment tools — comprehensive assessment tools used by the expert during the
demonstration exam.

In order for this system to function successfully and for the quality of teaching
staff training, scientific and methodological support and appropriate organizational and
pedagogical conditions to be objectively and independently assessed, it is necessary to
provide full implementation of each of its elements with the necessary support.

An expert of a demonstration exam is a representative of the professional community
who has the necessary qualification level to conduct an independent assessment of the
quality of teaching staff training and participate in the expertise of assessment materials,
engaged on a voluntary basis.

In order to provide scientific and methodological support and improve the activity of
experts, within the framework of the conducted research, methodological recommendations
called “A comprehensive system of assessing for the demonstration (professional) exam
in the system of higher pedagogical education” have been developed and published [10].

In order to provide organizational and methodological support, an Instruction for
experts of a demonstration exam has been developed for working in the electronic system
of the Demo Exam Center. This document outlines the steps required to be taken by
experts when working in the system from logging into the system until the completion of
the procedure for assessing students [11].

A supplementary professional training program called “Training of experts of a
demonstration (professional) examin the system of higher pedagogical education” (24 hours)
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has been developed and implemented. This program focuses on conducting an assessment
procedure for students and assessment of results of a demonstration (professional) exam.
Also, electronic educational content of this program has been created and posted on
the MOOC platform of additional education of AltSPU. 47 experts (representatives of
employers’ organizations) were trained to conduct independent assessment of quality of
teaching staff training in the form of a demonstration (professional) exam.

The educational content of the professional training program is presented in three
modules, each of which includes lectures, practical tasks, independent work and current
assessment:

Module 1. Demonstration (professional) examination in the system of higher
pedagogical education.

Module 2. A comprehensive system for assessment of results of acquisition
of knowledge and skills in an educational program in the form of a demonstration
(professional) exam.

Module 3. Thespecifics ofthe assessment materials of a demonstration (professional)
exam in a subject area or a profile of student training.

The first two modules are invariant for all experts, whereas the third module is
dependent on the subject area of an expert and the training profile of a student. The final
assessment is an assessment of examination papers in subject areas or a training profile.

Thus, the members of the examination committee are informed in advance about
the features of this form of assessment, the structure of assessment tools, model tasks for
types of assessment in accordance with a subject orientation, the procedure for conducting
a demonstration exam and the specifics of the work of experts during its implementation.
Experts assess actions of a student based on the results of completed task, guided by the
assessment criteria recorded in the comprehensive assessment tool of a demonstration
exam.

The activity of a student, his actions in the preparation and implementation of
the simulated event are described in detail in the methodological recommendations
for students “Training students for the demonstration (professional) exam in the main
educational programs of higher education 44.00.00 Education and Pedagogical Sciences”
[12]. In order to assist students of the main professional educational programs of higher
education in an extended group of specialties and fields of training (44.00.00 Education
and pedagogical sciences), methodological recommendations have been developed in
preparation for a demonstration (professional) exam as a form of midterm and final
assessment. The recommendations are aimed at improving the general professional and
professional competencies of students.

Students are provided with comprehensive data regarding the content and
specifications of a demonstration (professional) exam, the procedure for participation and
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the specifics of individual and group forms of assessment. Additionally, they are provided
with examples of exam tasks and recommendations for their implementation, as well
as criteria for assessing the results of a demonstration exam. Thus, they are afforded an
opportunity to familiarize themselves with the requirements and prepare for the specific
type of assessment on model tasks in order to demonstrate their general professional
and professional competencies, which are necessary for the performance of labor and
functions at a high level.

A student demonstrates the performance of the required labor activity with the
assistance of volunteers (statisticians) who are involved in creating a model situation
of professional activity in accordance with the assessment tools of a demonstration
exam. In order to ensure the correct organization of their work on the examination, the
curator (organizer) of a demonstration exam conducts a preliminary briefing on the roles
performed and their functions within the simulated events.

The curator (organizer) of a demonstration exam is a scientific and pedagogical
employee of university. They are responsible for conducting educational activity in the
relevant profile of a student training, and a certain type of assessment according to a
particular educational program of higher educational institution. Within the midterm
assessment, this may be the lead teacher of the discipline or module or the organizer
of internship. In the final assessment this may be the developers of the SFE program or
the head of the main professional educational program. They are also responsible for the
development and examination or selection of ready-made comprehensive assessment tools
for a demonstration exam in the discipline, module or practice, etc.

As part of the scientific and methodological support, methodological recommen-
dations for teachers-curators “Training students of a pedagogical university for the
demonstration (professional) exam” were developed and published [13].

In order to optimize the organizational and methodological activities of the curators
within the framework of the presented applied scientific research, an instruction for
organizers on working at the Demo Exam Center has been developed [14].

The opening of Demo Exam Centers in pedagogical universities, which include
a complex of educational and auxiliary facilities equipped with the necessary material
and technical equipment for the exam, including multimedia equipment, as well as the
expansion of types of assessment in the format of a demonstration exam contributed to an
increase in the number of participants interested in approbation.

In 2023, 92 students of 16 full-time bachelor’s and specialist’s profiles in
“Pedagogical education (with two training profiles)”, including “Preschool education”,
“Psychological and pedagogical education” and “Special defectological education” took
part in the approbation of the mechanism of the integrated assessment system at the Demo
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Exam Center of AItSPU. All the subject areas presented at the university were covered.
Figure 1 demonstrates the dynamics of the contingent by type of assessment.
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Figure 1 — Number of participants in the demonstration exam
in 2023 at AItSPU by types of assessment

In order to provide graduates with the opportunity to demonstrate their professional
literacy with a help of demonstration exam, it was necessary to determine the content of
complex assessment tools relevant for different types of assessment. This was done by
taking into account the profile and level of training of students in accordance with the
requirements of professional and educational standards for teaching staff. Comprehensive
assessment tools contain key information to ensure the accuracy and reliability of students’
assessment measures in the form of a demonstration exam.

The content of comprehensive assessment tools for a demonstration exam which
serves as a midterm and state final assessment in accordance with the curriculum is
primarily determined by the profile of training and the specifics of the professional
activity of future teacher. Only if this condition is met, the demonstration exam will allow
an objective assessment of the level of readiness of students and graduates to perform
professional tasks in changing conditions, in situations requiring creative and innovative
approaches, when working with students with different educational needs, and interacting
with different actors in educational process.

In contrast to traditional assessment methods, demonstration exam, if implemented
correctly, fully corresponds and contributes to the competence — based approach in the
system of higher pedagogical education. This approach forms the foundation of assessment
tools and comprehensive assessment tools that comprise the system.
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The conducted research involved the development and approbation of assessment
materials for different types of assessment. This allowed us to determine experimentally
the optimal structure of comprehensive assessment tools for demonstration exam.

Regardless of the subject orientation and type of certification, the model of a
comprehensive assessment tool for a demonstration exam should be held in accordance
with the following structure:

1) a detailed description of an assessment tool and its intended application including
the specific field and profile of training and the graduate’s readiness to perform certain
labor actions;

2) adetailed specification of the assessment tool and the competencies to be assessed,
classified by type of professional literacy and correlated with the professional standard;

3) a detailed description of a task of demonstration exam aligned with the certifi-
cation type;

4) the algorithm for completing a task by an examinee in accordance with the
assessment type;

5) a description of the algorithm for submitting a task to the examination committee
in accordance with the type of assessment;

6) a list of equipment available for demonstration exam site, which an examinee
may use when completing and presenting an assignment;

7) an assessment card for the results of demonstration exam. This card should
include criteria for types of professional literacy and assessment indicators in accordance
with the direction and profile of student’s training;

8) a list of appendices to a task of a demonstration exam (if necessary: a sample
plan (technological card, scenario, etc.) of an educational lesson (educational event,
psychological and pedagogical lesson, etc.) [5].

The transparent and consistent structure of an assessment tool facilitates the
procedures for its use in the implementation of a demonstration exam at any level of
training.

The implementation of a demonstration exam assesses the preparedness of students
or graduates to solve professional tasks in accordance with the relevant professional
standards and anticipated outcomes of educational programs. The assessment parameters
are grouped into criteria for the formation of general professional competences, including
psychological, pedagogical and communicative digital literacy as well as criteria for the
formation of subject and methodological literacy [6].

The study conducted a quantitative and qualitative analysis of future teachers’
professional readiness. The findings indicated that this form of assessment was highly
effective according to the main groups of criteria, as demonstrated in Fig.2. The assessment
of the results of the demonstration exam is determined by an average score calculated as
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the arithmetic mean of the grades given by each expert individually. These grades are
based on a total sum of criteria of 100-point system and the generally accepted scale
of score transfer. It seems that at this stage the high rates are explained by the fact that
students with a higher level of training tend to act as examinee on a voluntary basis.
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Figure 2 — Analysis of the average indicators of students based on the results
of passing the demonstration exam by type of assessment in 2023 at AItSPU

Since it is the integrated assessment tools that contain key information to ensure the
accuracy and reliability of assessment measures when assessing students in the form of
a demonstration exam, the content of each element of the previously presented structure
should be carefully checked for compliance:

— the content of work program of a discipline, module, internship or SFC;

— competencies formed within the framework of this discipline;

— profile and level of students training (year of study);

— the requirements of the professional standard;

— the requirements of the educational standard for teaching staff, etc.

The expertise and comprehensiveness assessment tools enables not only an
ascertainment of quality but also the capacity to make necessary changes to the content.
Based on the results of expert opinions, based on recommendations and suggestions given
by experts, developers can implement modifications to the content of assessment tools to
enhance the quality and accuracy of the initial version. If a task meets all the requirements,
the student gets the opportunity to demonstrate all the necessary competencies during its
solution. The content of it is presented in the form of an assessment card of the results of
a demonstration exam, which indicates criteria for professional literacy and assessment
indicators in accordance with both the direction of the student’s training and the
relevant profile.
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Conclusion

The conducted research has shown that for higher educational institutions, conducting
qualification tests in the format of a demonstration exam is one of the opportunities to
assess objectively the content and quality of educational programs, their compliance with
the needs of the modern labor market, since higher pedagogical education must solve two
important tasks — to ensure the quality of teacher training, on the one hand, on the other —
employment and professional adaptation of future graduates. The quality of teaching staff
training is determined by the willingness and ability of graduates to perform professional
tasks in a real or simulated educational environment, which are provided only by the
format of a demonstration exam.

The use of demonstration exam as a form of midterm assessment at a university
allows to identify and level the deficiencies in both general professional and subject-
methodical readiness of future teachers, as well as to educate readiness for effective
professional activity, both in standard and non-standard conditions. As a form of state
final assessment at a university, a demonstration (professional) exam serves as an effective
means of determining the level of readiness of students to solve modern professional tasks
of various orientation and complexity. Thus, depending on the place in the curriculum
demonstration exam can perform diagnostic, teaching and educational functions.

Since the primary objective of the demonstration exam within the system of higher
pedagogical education is an independent assessment of the level of professional training
attained by graduates of pedagogical universities and the quality of their education, the
assessment system of the presented form of certification should be based on the principles
of independence and objectivity of assessment, systematic and integrative (complex)
nature of assessment, optimal sufficiency of the content of assessment tools, and so forth.

First of all, an independent assessment of the quality of examinee training implies
the mandatory inclusion of competent representatives of organizations — employers
and professional public associations who have the necessary level of qualifications and
carry out assessment on behalf of the professional community (which corresponds to
international standards of quality control) in the expert commission. It is also necessary
to have up-to-date assessment materials in order to create conditions for the presentation
of a comprehensive willingness of students or graduates to apply the knowledge and
skills acquired during training, to realize their general professional and professional
competencies, carrying out the necessary labor actions that ensure the performance
of labor functions in accordance with the professional standard. It is important to note
that an implementation of a well-structured assessment in the form of a demonstration
(professional) exam offers new opportunities for prospective teachers, as it aligns with
the contemporary demands of a practice-oriented model of higher pedagogical education.
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This approach allows them to go entry to the profession at an earlier stage and much
easier.
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0O.B. Boponynikuna*!, 11.B. Jlanuna'

'Anrtait MEMJIEKETTIK ITeJJarOTUKaIblK YHUBEPCHUTETI,
bapnayn, Peceit

7KOO-n1a neMoOHCTPANMSUIBLIK EMTHXAH TYPiHI€E meaaror
KaApJaapabl Jaspiay canachbiH TIyeJsici3 0aranay amicremeci

Annoramusi. 2030 >xputra feciiHri ke3eHre Peceli deneparmsichiHBIH OiLTiM Oepy xkyiieci
YIIiH TeJaroTHKANBIK Kaapiap/pl JAaspiay TYXKbIpbIMAaMachblHa COWKEC JEMOHCTPALMSUIBIK E€MTHXaH
MYFaJliMJIep/1iH KOCi0H IasipIIbIF bIHBIH CallachlH Oaraay/IbIH 3aMaHayy TEXHOIOT USIChI pETiH/Ie TAaHBUIBL. by
xabapiyiama KociOM KOFaMIaCThIK ajlIbIH/Ia )KaHa MIHIETTep KOOI KO3/eH i, OMTKeHI JeMOHCTPAIMSIIBIK
€MTHUXaH TETIKTepi Ka3ipri yakbITKa JIeiiH )KOFaphl IeAaroruKaIbIK O1T1iM Oepy JKyHeciH/ie KolJaHbUTMaFaH.
OHel fasipiay OarmapiaManapbiHa eHT13y YIIiH )KOFapbl OKY OpBIHIAPBIHBIH aJAbIH A OLTIM ayIIbsuiap MeH
TYJIEKTEPIiH HOTHKENIEPIH OaraayblH KeIIeH/i KYHECIH KaJbINTacThIPy YIIIH HOPMATHBTIK Ky)KarTap
MEH 9JIICTEMEITIK MaTepHalIIapabl 93ipiey Typaibl Mocelle KoTepiii. benriieHren Macemnenep/Ii memyaiH
HETi31 KY3bIPETTUTIK TCia OOJIBIT TaObUIa/bl, OHBIH Ma3MYHJIBIK BEKTOpJIAphl I€MOHCTPALMSIIBIK EMTH-
XaH PEeTIHJE apaJbIK KoHE KOPBITHIH/BI aTTeCTAaTTayAbIH OCHI TYPiHIH TOXipuOere OarbITTalnFaH OarbIThIH
Kepcereai. ABTOp KellleH 11 Oaraay )KyieciH iCKe achIpy/AbIH HETi3T1 MPUHIIMITEPiH aHBIKTaH Ikl XKoHE TIea-
TOT Ka/IpJIap/ibl JasipiiayiblH KOCINTIK )kaHe O11iM Oepy cTaHIapTTapbIHbIH TajanTapbiHa ColiKec a3ipJeHreH
JIEMOHCTPAMSIIBIK EMTHXaHHBIH KeIleH i Oaraiay KypalaapbIHBIH HAKThl KYPBUIBIMBI MEH Ma3MYHBIH
ycbiHanpl. Teopuwstiblk xanmnbutay menoepinge ®MbBb KOO «Antaii MeMIIEKETTIK IelarorHKaibIK
yHuBepcureTinae» (bapHay K.) 1eMOHCTpalsIIbIK €eMTHXaH bl ChIHAKTaH OTKI3y HOTIKelepiHe KelleH Il
CaHJIBIK JKOHE CallajbIK Talay )Ky3ere achlpbuiabl. JKypri3uiren 3epTTeyuiH NpakTHKAIbIK MaHbI3IbUIBIFbI
OHBIH HOTHIKEIepi )KyMbICc OepyIi YHbIMAAp/IbIH OKUIAepiH Oarayayra TapTy apKbUIbI IIeAarortepi Aasp-
JIay carnachlH OaranayibiH OapbIHIIa 0ObEKTHBTLIINH KAMTaMachI3 €Ty MaKcaTbIHA IeMOHCTPAIHSIIBIK €M-
TUXaH]IBI ICKE achIpy TETIrIH XKETUIAIpyre MYMKIHIIK Oepei ®KaHe TyJIeKTepre ojlap/AblH AalbIHIbIFBl MEH
HaKThl HEMeCce MMUTAIMsUIaHFaH OitiM Oepy opTachl xKarIaibIHIa K9ciOM MiHAETTEpAl OpbIHIAY KaOijaeTiH
KepceTyre MyMKIHAIK Oepemi, Oy o3 ke3eridme, JKOO TyJleKkTepiH maspiay camachlH TOyelici3 Oaranay
KYHECIH JKeTIIMIpyre BIKIA eTe/i.

KinTTi ce3mep: AeMOHCTpalMSsUIBIK €MTHXaH, II€arOTHKAJbIK YHHBEPCHTET, aTTeCTalUsSHBIH
TOXipuOere OarbITTaNIFaH TYpi, TOyelNCci3 Oaranay, KemeH Il Oaragay Kypajbl, IeJaroruKajiblK Kaapiapbl
JalbIHJIAy camachl.

0.B. Boponymkuna*!, 1.B. Jlanuua!
'ATalickuii rocylapCTBEHHBIH T1eJ]arOTHYeCKUi YHUBEPCHUTET
bapnayn, Poccus

MeTO)IOHOFl/Iﬂ He3aBHUCUMOM OICHKH Ka4eCTBA NMOAT0OTOBKH
neagarorn4eCKux KaJipoB B q)opMe AEMOHCTPAIIMOHHOI'0 JK3aM€E€HA B BY3¢€

AnHoTanusi. B coorBercTBuu ¢ KoHIenuen moAroTOBKY NEIaroroB JJIsl CHCTEMBI 00pa30BaHUSA
Poccuiickoit @enepanuu Ha nepuoj g0 2030 roga B KauecTBe COBPEMEHHON TEXHOJIOTUU OIICHKH Kaue-
cTBa MpodecCHOHATBHOI MOATOTOBKY MEIaroTHUYeCKUX KaJpOB OMPENesiCH JeMOHCTPAIMOHHBIA YK3aMeH.
JlaHHBII MOAXOJ MpenronaraeT MOCTAaHOBKY 3a1a4 Iepe npodeccrHoHaIbHBIM COOOIIIECTBOM B CHCTE-
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2 (75), 2024 IIEJATOI' MYECKUI BECTHHUK KABAXCTAHA

M€ BBICILIETO NEeJaroruyeckoro o0pa3oBaHMA IPOLEAypa MO NPUMEHEHHUIO IEMOHCTPAlMOHHOTO JK3aMe-
Ha JI0 HACTOAIIETO BpeMEHH He peann3oBaHa. J[Js ero BHEAPEHUs B MPOrpaMMbI IIOATOTOBKU MEpe By3a-
MH BCTaJ BOIPOC O pa3padoTKe HOPMATUBHBIX JOKYMEHTOB U METOAMYECKUX MarepHasioB st popmMupo-
BaHMsI KOMIUIEKCHOM CHCTEMbI OLIEHKH PEe3yJIbTaToB O0yYarolMXCsl M BBITYCKHUKOB. B OCHOBE penieHus
0003HaYEHHBIX 3a/1a4 JIE)KUT KOMIIETEHTHOCTHBIH TTOIX0/I, COAEpKATeNIbHbIE BEKTOPbI KOTOPOTO aKIIEHTH-
PYIOT IPaKTUKO-OPUEHTUPOBAHHYO HAIIPABJIEHHOCTH TaKoH ()OPMBI IIPOMEXKYTOUHOI U UTOTOBOM arTecTa-
LIUH, KaK JeMOHCTpalMOHHBIN 3k3aMeH. Kpome Toro, peanu3zalys mpolecca HcclieIoBaHNs BEICTpanBaiach
Ha OCHOBE METOJIOJIOTHYECKHMX MPUHIUIOB CUCTEMHOTO, CTPYKTYPHO-(YHKIIMOHAIEHOTO U ESTEIHHOCT-
HOTO TOJXOJI0B. ABTOPBI ONIPEEIAI0T OCHOBOIOJIAraloIiye MPUHIUIBI peau3alii KOMIIJIEKCHOM cucTe-
MBI OLIEHKH ¥ IPEACTABISIOT YETKYIO CTPYKTYPY U CoAepKaHUE KOMIUIEKCHBIX OIIEHOUHBIX CPE/ICTB IEMOH-
CTPaLMOHHOIO 3K3aMeHa, Pa3pabOTaHHBIX B COOTBETCTBHHU C TPEOOBaHUAMH IIPO(ECCHOHATIBHOIO U 00pa-
30BaTEIHHOTO CTAHIAPTOB MOATOTOBKH MEJarornieckux KaJapoB. B paMkax TeopeTndeckoro o0o0meHns
OCYIIECTBJIEH KOMIUIEKCHBIN KOJINYECTBEHHBIN U KaYeCTBEHHBIN aHAU3 PE3YJbTaTOB anpoOaluy JeMOH-
cTpauuonHoro sk3ameHa B @I'bOY BO «Anraiickuil rocyapCcTBeHHBIN eAarornyeckuii ynupepcute (T.
bapnayn). [Ipaktiudeckas 3HaUMMOCTh JAHHOTO HUCCIIEIOBAaHUS 3aKJII09aeTCs B pa3pabOTKe U yCOBEPIIEH-
CTBOBaHUH WHCTPYMEHTOB JEMOHCTPAIIMOHHOTO dK3aMeHa C LIENbI0 00eCIIeueH s MaKCUMaIbHOW CTEIeH
00BEKTHBHOCTH ITPH OLICHKE Ka4eCTBa ITOJITOTOBKU BBIITYCKHUKOB T1€1arOTHUECKIX BY30B.

KiroueBble cjioBa: 1eMOHCTPAI[MOHHBIN 3K3aMeH, MEeJarorn4ecKuil By3, MPaKTHUKO-OPUEHTUPO-
BaHHasg (opMa arTecTaluy, He3aBHUCUMas OLIEHKA, KOMIUIEKCHOE OLIEHOYHOE CPEACTBO, Ka4eCTBO IIOATO-
TOBKH NE€AArOrMYECKUX KaJPOB.
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